COMPROMISE AGREEMENT

Prior to signature this entire agre
contract and cannot later be relie
not be reached.

THIS AGREEMENT is made on the
year]

1. Outline

This document is intended to deta
termination of [Insert employee's
name and address], (the Organis

2. Termination
[Insert employee's name] employ

terminated on [Insert date]
OR
will terminate on [Insert date]

3. Complaint
[Insert employee name] agrees to
the Organisation:

[Insert details of the employee's ¢

4. Payments and Compensatio
4.1 The Organisation agrees to p
employee name] within [Specify e
of this agreement being signed an

4.1.1 Accrued salary and all outst
date of termination, less normal d
by the employee during the cours



4.2 Furthermore the Organisation
within [Specify exact number of d
being signed and becoming uncon

4.2.1 The sum of [Insert amount
Thousand Pounds] for compensati
deductions.

4.2.2 The sum of [Insert amount
Thousand Pounds] for compensati
[Insert employee name] after ter
clauses 12 and 13 of this agreem
statutory deductions.

4.2.3 Furthermore the Organisati
amount in words and numbers, e.
payment is made without any ad
Organisation.

5. Tax and National Insurance
Any compensation sum below £30
over £30,000 [Insert employee n
Any sums relating to National Ins
Organisation. However, [Insert e
Organisation for any tax, (other t
subsequently charged by the Inla

6. Legal Costs
Regarding the legal costs incurred
independent legal advice, the Org

[Select one of the following state

pay the following sum inclusive of
[Insert amount in words and num
OR
not pay a contribution towards th



7. No Liability
No admission of liability whatsoev
associated organisation.

8. Claim
8.1 The terms detailed in this agr
claim that could be brought by [In
Organisation or any associated or
or any employees or officers of th
organisation, whether under statu
or not arising out of [Please select
including, but not limited to:

a) Any claim for unfair dismissal;

b) Any claim for wrongful dismiss
for termination without notice;

c) Any claim for holiday pay;
d) Any claim for outstanding pay,

e) Any claim relating to unauthori
Employment Rights Act 1996;

) Any claim for redundancy whet

8.2 Any claims or complaints that
Act 1996, the Sex Discrimination
Disability Discrimination Act 1995,
(Consolidation) Act 1992, the Wor
Minimum Wage Regulations 1999,
Acts or Regulations that replace a

8.3 Furthermore before the signin
compensation due under it, [Inser
any directorships, company secret
relating to the Organisation or an
transfer form for the transfer of s



9. Statutory Requirements
This compromise agreement com
agreements as stated under secti
[Insert employee name] warrants
independent legal advice has bee
independent legal adviser, [Insert
organisation address] regarding t
such [Insert employee name] will
dismissal, statutory redundancy p
discrimination or disability discrim
Employment Tribunal in respect o
this agreement.

10. Offices
10.1 [Insert employee name] sha
or contact any work colleagues, cl
employment terminates until sign

10.2 After signature of this agree
and 13 of this agreement shall ap

11. Organisation Property
11.1 Prior to signature of this agr
due under it, [Insert employee na
property belonging to the Organis

11.2 Vehicle(s), including detach
systems or GPS navigational aids,
discs, related fuel cards or vouche
or fines and any other related veh

11.3 All computers, computer per
digital assistants, software, CDs,
storage media whether containing
[Insert employee's name] agrees
settings for any hardware or elect
Organisation all usernames, pass
computer hardware, software or e
details required for any encrypted
hardware, electronic storage medi
remotely.



11.4 All keys, identification or sec
membership, travel or concession
Organisation.

11.5 Furthermore any loans mad
or taken into account by the Orga
[Insert employee’'s name].

12. Confidentiality
12.1 [Insert employee name] sha
select - his/her] employment or a
terminated use or disclose or per
of the Organisation any confidenti
data concerning the practice, busi
or any of the Organisation's client
his/her] knowledge by reason of [

12.1.1 Confidential information o
necessarily be limited to: Technic
marketing or promotional informa

12.1.2 Proprietary data shall con
Customer lists, pricing data, sourc
marketing data or merchandising

13. Restrictive Covenants
13.1 [Insert employee name] sha
or as the employee, or agent of a
time period, e.g. 1-12 months] fol
select - his/her] employment here

13.1.1 Practise as or do the work
place within [Insert number of mil
Organisation's offices.

13.1.2 Offer employment or seek
employment of the Organisation.

13.1.3 Solicit within England instr
organisation who are or were a cli
[Insert time period, e.g. 1-12 mo
select - his/her] employment by t



13.2 [Insert employee name] sha
1-12 months] following the termin
employment, enter into partnershi
the provision of services as a [Ins
who was in the [Insert time perio
termination in the employ of the

13.3 Reference to clients in this cl
[Insert employee name] or any co
any person who was a personal fri
commencement of [Please select
or any company, employer or cor
friend.

13.4 [Insert employee name] ack
this Agreement is likely to cause |
that event the Organisation shall
claim damages in addition to any

13.5 Furthermore [Insert employ
comments or derogatory remarks
former employees or officers of th
of the Organisation.

14. Independent Legal Advice
14.1 [Insert employee’'s name] in
practising certificate issued by Th
under the Employment Rights (Di
advice.

14.2 [Insert name of advisor's or
contract of insurance, as detailed
1996 or has a professional indem
members of a profession or profe
claim by [Insert employee name]
of the advice.

14.3 All of the conditions regulati
203 of the Employment Rights Act
Act 1975, section 72 of the Race
Discrimination Act 1995, and secti
Relations (Consolidation) Act 199



14.4 [Insert advisor name] of [In
signing this compromise agreeme
in this clause 14 are correct.

15. Severability

It is hereby declared that the fore
clauses of this Agreement shall be
other. Should any part of this Agr
clauses be found invalid it shall no|
paragraphs and clauses.

16. Entire Agreement

This Agreement sets out the entir
parties and is in substitution of an
between the parties.

17. Jurisdiction
This Agreement shall be construe
shall be subject to the exclusive j

IN WITNESS of which the parties
and year first above written.

[Insert employer name]
[Insert name of person signing on
[Insert their position]

Signature:

[Insert name of legal advisor orga
[Insert name of person signing on
[Insert their position]

Signature:

(c) www.compactlaw.co.uk / all rights reserve




EXAMPLE AGREEMENT

COMPROMISE AGREEMENT

Prior to signature this entire agre
contract and cannot later be relie
not be reached.

THIS AGREEMENT is made on the

1. Outline

This document is intended to deta
termination of John Brown’s em
Dover Street, London W2 8PP,

2. Termination
John Brown’s employment ter

3. Complaint
John Brown agrees to withdraw
Organisation:

That the Organisation witheld

4. Payments and Compensatio
4.1 The Organisation agrees to p
within 30 days of this agreement

4.1.1 Accrued salary and all outst
date of termination, less normal d
by the employee during the cours

4.2 Furthermore the Organisation
within 30 days of this agreement




4.2.1 The sum of £2,000, Two T
of notice, less usual statutory ded

4.2.2 The sum of £2,000, Two T
restrictive covenants imposed on
employment as detailed in clause
compensation to be paid less usu

4.2.3 Furthermore the Organisati
£2,000, Two Thousand Pounds
admission of liability being made

5. Tax and National Insurance
Any compensation sum below £30
over £30,000 John Brown will p
relating to National Insurance con
However, John Brown agrees to
(other than National Insurance co
Inland Revenue.

6. Legal Costs
Regarding the legal costs incurred
legal advice, the Organisation will
contribution towards legal costs,

7. No Liability
No admission of liability whatsoev
associated organisation.

8. Claim
8.1 The terms detailed in this agr
claim that could be brought by Jo
associated organisation, its or thei
officers of the Organisation or any
statute or common law or otherwi
employment or termination, inclu

a) Any claim for unfair dismissal;



b) Any claim for wrongful dismiss
for termination without notice;

c) Any claim for holiday pay;
d) Any claim for outstanding pay,

e) Any claim relating to unauthori
Employment Rights Act 1996;

) Any claim for redundancy whet

8.2 Any claims or complaints that
Act 1996, the Sex Discrimination
Disability Discrimination Act 1995,
(Consolidation) Act 1992, the Wor
Minimum Wage Regulations 1999,
Acts or Regulations that replace a

8.3 Furthermore before the signin
compensation due under it, John
directorships, company secretarial
to the Organisation or any associa
form for the transfer of shares hel

9. Statutory Requirements
This compromise agreement com
agreements as stated under secti
John Brown warrants that before|
advice has been received from hi
Swinn & Co, Swinn House, 13
regarding the terms and effect of
precluded from bringing a claim f
payment, sex discrimination, race
such other claim at an Employme
employment detailed in this agree

10. Offices
10.1 John Brown shall not atten
any work colleagues, clients or cu
terminates until signature of this



10.2 After signature of this agree
and 13 of this agreement shall ap

11. Organisation Property
11.1 Prior to signature of this agr
due under it, John Brown will del
belonging to the Organisation, incl

11.2 Vehicle(s), including detach
systems or GPS navigational aids,
discs, related fuel cards or vouche
or fines and any other related veh

11.3 All computers, computer per
digital assistants, software, CDs,
storage media whether containing
John Brown agrees not to tampe
hardware or electronic storage me
usernames, passwords or pin cod
hardware, software or electronic s
required for any encrypted inform
electronic storage media or such i

11.4 All keys, identification or sec
membership, travel or concession
Organisation.

11.5 Furthermore any loans mad
or taken into account by the Orga
John Brown.

12. Confidentiality
12.1 John Brown shall not prior
after his employment has termin
without the prior consent of the O
trade secrets or proprietary data
affairs of the Organisation or any
come to his knowledge by reason

12.1.1 Confidential information o
necessarily be limited to: Technic
marketing or promotional informa



12.1.2 Proprietary data shall con
Customer lists, pricing data, sourc
marketing data or merchandising

13. Restrictive Covenants
13.1 John Brown shall not on hi
any other persons for the period o
termination of his employment he

13.1.1 Practise as or do the work
miles of any of the Organisation's

13.1.2 Offer employment or seek
employment of the Organisation.

13.1.3 Solicit within England instr
organisation who are or were a cli
4 months prior to the terminatio

13.2 John Brown shall not for a
termination of his employment, e
arrangements for the provision of
person who was in the 6 months
the Organisation.

13.3 Reference to clients in this cl
John Brown or any company wh
who was a personal friend of Joh
employment with the Organisatio
wholly controlled by such a perso

13.4 John Brown acknowledges
Agreement is likely to cause loss
event the Organisation shall be en
damages in addition to any other

13.5 Furthermore John Brown s
derogatory remarks regarding the
employees or officers of the Orga
Organisation.



14. Independent Legal Advice
14.1 John Brown’s independent
certificate issued by The Law Soci
Employment Rights (Dispute Reso

14.2 Swinn & Co is fully insured
detailed by section 203 of the Em
professional indemnity insurance
profession or professional body w
employee name] in respect of any

14.3 All of the conditions regulati
203 of the Employment Rights Act
Act 1975, section 72 of the Race
Discrimination Act 1995, and secti
Relations (Consolidation) Act 199

14.4 John Swinn of Swinn & C
below confirms that the statemen

15. Severability
It is hereby declared that the fore
clauses of this Agreement shall be
other. Should any part of this Agr
clauses be found invalid it shall no|
paragraphs and clauses.

16. Entire Agreement

This Agreement sets out the entir
parties and is in substitution of an
between the parties.



17. Jurisdiction
This Agreement shall be construe
shall be subject to the exclusive j

IN WITNESS of which the parties
and year first above written.

Acme Digital Partners
Jeff Beck
Managing Director

Signature:

Swinn & Co
John Swinn
Solicitor

Signature:

(c) www.compactlaw.co.uk / all rights reserve




